Work skills G C ,

Autism Spectrum Disorder (ASD)

Program Contact Name: Marcia Ransom
E-mail: marciar@wskills.com

Phone: (810)534-109

Fax: (810)227-1344

Program Location: Brighton, Michigan Program Hours of Availability: Mon.-Fri.
Varying Hours - Summer Only

Website for More Information: www.wskills.com

Program Description:

The proposed autism project is a partnership with WSC, Michigan Rehabilitation Services (MRS), Livingston
Educational Service Agency (LESA), and Mott Community College.

This six week program will serve incoming seniors from Livingston County who have autism and are planning to
move forward with their post-secondary education. The program will provide assessments for them to assist in
determining interests and skills for further educational training and employment. The students will be placed in a
dispersed enclave to work at a variety of career pathways. The career pathways may include the following
categories: health sciences, natural resources and agriscience, human services, arts and communication, business,
management marketing and technology, engineering/manufacturing and industrial technology. It is expected that
the youth and a job coach will participate in these practical hands-on experiences. The youth will work two days
a week for three hours at a time.

Summary of Service:

ASD Program provides autistic youth with the opportunity to earn and learn, while gaining real work
experiences in a variety of occupations in the community that were developed by Work Skills Corporation.

These worksites include sites that focus on: natural resources, arts and communication, manufacturing,
recreational and landscaping. Additionally, services include life coaching and skills that are necessary to
successfully complete the transition from high school into adult roles. This is accomplished by incorporating
individualized needs, abilities, and functional skills with the curriculum, as well as, exposure to a post secondary
classroom setting. The program improves the quality of the workforce by ensuring that all participants receive the
support and assistance they need to be competent and work appropriate for future employment. During this time
the participant is afforded an opportunity to try different jobs and begin to hone in on their own personal likes and
dislikes as it relates to careers. The youth learn specific knowledge and expertise related to work and leadership;
begin to understand the values and beliefs of employers; develop and self-assess strengths and worker traits; learn
abilities, career interests; and expand compensatory skills of conflict resolution, values and work ethics. From
these experiences each young adult is able to use the information gathered to empower them to make
employment decisions. This program integrates a work component that demonstrates to the participants the skills
that are necessary to obtain and maintain a job such as interviewing, resume writing and work appropriate
behavior. Currently the ASD program runs in the summer only.

Staff Experience: WSC staff backgrounds include master and bachelors’ educational degrees; experience in the
areas of vocational rehabilitation, vocational rehabilitation counseling, teaching, social work, human resources,
HR development of youth and adult services, geriatric services, certified brain injury specialist, business
administration, staffing recruitment, psychology, service industry, and management. In addition, staff
participates in annual or biannual job specific training in Recipient Rights, Blood Borne Pathogens, Person
Centered Planning, Grievance & Appeals, Deficit Reduction, Limited English Proficiency, Emergency
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Preparedness, CPR/First Aid, and Medication Administration Review, which includes distribution and storage of
medication only allowable following the written orders of a licensed physician for the purpose of maintaining
health and treatment.

Population(s) Served: Transitioning youth age 16 and older with autism.

Referral Process: An authorization for service form is completed by referring agent or a Transitional
Coordinator to the WSC Employment Services Manager. Referrals can be made to (810)534-6109.

Who can make a referral: Michigan Rehabilitation Services and Transitional Coordinators.

How is a referral made: Individuals are referred for admission to services through Michigan Rehabilitation
Services or a Transitional Coordinator to the WSC Employment Services Manager to start the intake process.
Referrals can be made to Marcia at (810)534-6109.

What documents or information will the consumer need to have in order to enroll: Depending on the
service authorized, a participant may be required to provide a social security card, physicians script, operator’s
license, state ID card, or birth certificate.

Funding Source: Michigan Rehabilitation Services and Transitional Coordinators.

Cost to Consumer: Pay rates vary on the service needed and can be obtained upon request if not referred by
Michigan Rehabilitation Services.

WSC Shares information about the scope of our services with:
e The persons served
Families/support systems, in accordance with the choices of the persons served
Private Referral and other Resources
Payers and Funding Sources
Other Relevant Stakeholders
The General Public
Employers
Michigan Rehabilitation Services

WSC also reviews the scope of its services annually and updates it as necessary.




